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Aims and Scope

The Journal of ARSYM (JARSYM) is a refereed bi-annual journal committed
to publish undergraduate research papers of the Faculty of Business
Studies and Finance, Wayamba University of Sri Lanka. The JARSYM
publishes theoretical and empirical papers spanning all the major research
fields in business studies and finance. The aim of the JARSYM is to facilitate
and encourage undergraduates by providing a platform to impart and
share knowledge in the form of high quality and unique research papers.

Core Principles

» Publication in the Journal of ARSYM is based upon the editorial
criteria cited and the evaluation of the reviewers (each manuscript
will be sent two reviewers).

» Priority is given for novelty, originality, and to the extent of
contribution that would make to the particular field.

The journal welcomes and publishes original articles, literature review
articles and perspectives and book reviews describing original research in
the fields of business studies and finance. The core focus areas of the
journal include;

Accounting

Banking

Business strategies and innovations in crisis
Disaster and crisis management
E-commerce & business communication
Economics

Entrepreneurship and small business
Finance

Human resource management and organizational behavior
Management information systems
Marketing management

Operations management

Risk management and insurance

Strategic management

Editor-in-chief,
Journal of ARSYM (JARSYM)

Faculty of Business Studies and Finance, Wayamba University of Sri Lanka i | Pa ge



The Journal of ARSYM
Volume: 2 Issue: 1, 2021

ISSN: 2756-9373

Editorial Board

Editor-in-Chief

Dr. KAMS Kodisinghe

Department of Business Management
Faculty of Business Studies and Finance

Wayamba University of Sri Lanka

Editorial Advisory Board

Prof. SK Gamage

Dean

Faculty of Business Studies and
Finance

Wayamba University of Sri Lanka

Prof. DAM Perera
Department of Accountancy
Faculty of Business Studies and
Finance

Wayamba University of Sri Lanka

Prof. HMA Herath
Department of Business
Management

Faculty of Business Studies and
Finance

Wayamba University of Sri Lanka

Editorial Board

Dr. Kumara Uluwatta
Department of Accountancy
Faculty of Business Studies and
Finance

Wayamba University of Sri Lanka

Dr. WS Sanjeewa

Department of Insurance and
Valuation

Faculty of Business Studies and
Finance

Wayamba University of Sri Lanka

Mr. EMH] Edirisinghe
Department of English Language
Teaching

Faculty of Business Studies and
Finance

Wayamba University of Sri Lanka

Prof. RA Rathnasiri

Department of Banking and Finance
Faculty of Business Studies and
Finance

Wayamba University of Sri Lanka

Dr. KM Dissanayake
Department of English Language
Teaching

Faculty of Business Studies and
Finance

Wayamba University of Sri Lanka

Ms. WSA Fernando
Department of English Language
Teaching

Faculty of Business Studies and
Finance

Wayamba University of Sri Lanka

Ms. JAGP Jayasinghe
Department of Accountancy
Faculty of Business Studies and
Finance

Wayamba University of Sri Lanka

Ms. RSL Jayarathne
Department of Insurance and
Valuation

Faculty of Business Studies and
Finance

Wayamba University of Sri Lanka

Faculty of Business Studies and Finance, Wayamba University of Sri Lanka i | Pa ge



The Journal of ARSYM
Volume: 2 Issue: 1, 2021

Ms. HMAK Herath

Department of Banking and Finance
Faculty of Business Studies and
Finance

Wayamba University of Sri Lanka

Ms. BB Tharanga

Department of Banking and Finance
Faculty of Business Studies and
Finance

Wayamba University of Sri Lanka

Editorial Assistants

Ms. DMNB Dissanayake
Department of Insurance and
Valuation

Faculty of Business Studies and
Finance

Wayamba University of Sri Lanka

Ms. DGS Abeygunawardane
Faculty of Business Studies and
Finance

Wayamba University of Sri Lanka

Ms. BACH Wijesinghe
Department of Accountancy
Faculty of Business Studies and
Finance

Wayamba University of Sri Lanka

Mr. MMSKB Bogamuwa
Department of Insurance and
Valuation

Faculty of Business Studies and
Finance

Wayamba University of Sri Lanka

Ms. PDSN Dissanayake
Department of English Language
Teaching

Faculty of Business Studies and
Finance

Wayamba University of Sri Lanka

Faculty of Business Studies and Finance, Wayamba University of Sri Lanka

ISSN: 2756-9373

Ms. WDMBK Dissanayake
Department of Business
Management

Faculty of Business Studies and
Finance

Wayamba University of Sri Lanka

Ms. SMN Praveeni
Department of Business
Management

Faculty of Business Studies and
Finance

Wayamba University of Sri Lanka

Ms. WJAJM Lasanthika
Department of Business
Management

Faculty of Business Studies and
Finance

Wayamba University of Sri Lanka

Ms. MOS Mendis

Department of Accountancy
Faculty of Business Studies and
Finance

Wayamba University of Sri Lanka

Dr. RMTN Rathnayaka
Department of Accountancy
Faculty of Business Studies and
Finance

Wayamba University of Sri Lanka

ii|Page



The Journal of ARSYM
Volume: 2 Issue: 1, 2021

ISSN: 2756-9373

Panel of Reviewers

Internal Reviewers

Prof. HMA Herath
Wayamba University of Sri Lanka

Prof. RA Rathnasiri
Wayamba University of Sri Lanka

Dr. TK Karandaketiya
Senior Lecturer
Wayamba University of Sri Lanka

Dr. Kumara Uluwatta
Senior Lecturer
Wayamba University of Sri Lanka

Dr. HMSP Herath
Senior Lecturer
Wayamba University of Sri Lanka

Dr. KAMS Kodisinghe
Senior Lecturer
Wayamba University of Sri Lanka

Dr. WAI Lakmal
Senior Lecturer
Wayamba University of Sri Lanka

Dr. DAT Kumari
Senior Lecturer
Wayamba University of Sri Lanka

Mr. BM Wijesiri
Senior Lecturer
Wayamba University of Sri Lanka

Ms. WDNSM Tennakoon
Senior Lecturer
Wayamba University of Sri Lanka

External Reviewers

Dr. EACP Karunarathne
Senior Lecturer

Department of Industrial
Management

Wayamba University of Sri Lanka

Faculty of Business Studies and Finance, Wayamba University of Sri Lanka

Mr. UES Kumara
Senior Lecturer
Wayamba University of Sri Lanka

Ms. UGAC Karunananda
Senior Lecturer
Wayamba University of Sri Lanka

Ms. WADK] Wanigasekara
Senior Lecturer
Wayamba University of Sri Lanka

Ms. AKDN Dilshani
Senior Lecturer
Wayamba University of Sri Lanka

Ms. UGVDD Gunarathne
Senior Lecturer
Wayamba University of Sri Lanka

Ms. DHSW Dissanayake
Senior Lecturer
Wayamba University of Sri Lanka

Ms. HMAK Herath
Senior Lecturer
Wayamba University of Sri Lanka

Ms. WAN Priyadarshani
Senior Lecturer
Wayamba University of Sri Lanka

Dr. RMNC Swarnapali
Senior Lecturer

Department of Accountancy and
Finance

Rajarata University of Sri Lanka

i|Page



The Journal of ARSYM ISSN: 2756-9373
Volume: 2 Issue: 1, 2021

Table of Contents

IMPACT OF MOBILE BANKING SERVICE QUALITY OF COMMERCIAL
BANKS ON CUSTOMER SATISFACTION (WITH SPECIAL REFERENCE TO
GAMPAHA DISTRICT, SRI LANKA) ..o 3

Jayamali, M.A.C,, Gunaratna, A.G.D.L.K.

FINANCIAL WELL-BEING OF MARINE FISHERMEN: A STUDY IN
MAHAWEWA FISHING ZONAL ... s 16

Fernando, W.M.S., Kuruppuarachchi, Y.D.R.

THE IMPACT OF HUMAN RESOURCE ACCOUNTING ON THE FIRM
PERFORMANCE; EVIDENCE FROM LISTED COMPANIES IN SRI LANKA

Herath, HM.D.K.K,, Priyadarshani, W.A.N.

DETERMINANTS OF CUSTOMERS' ATTITUDES TOWARDS CREDIT
CARD USAGE: SPECIAL REFERENCE TO MIDDLE LEVEL EMPLOYEES IN
SRILANKA ..o s s sssssssssssssssasasssssssns 40

Prabuddhima, HA.N., Tharanga, B.B.

EFFECTS OF OWNERSHIP CONCENTRATION ON CORPORATE
PERFORMANCE: SRI LANKAN EVIDENCE.......ccosmmmmmmmmmsmmssn 54

Tennakoon, T.M.S.B., Karunananda, U.G.A.C.

INVESTIGATING THE IMPACT OF BRAND EQUITY ON PURCHASING
DECISIONS OF LAPTOP COMPUTERS AMONG UNDERGRADUATES OF
STATE UNIVERSITIES IN SRI LANKA. .....ccconmmmmmmmmmnsssssssss 69

Perera, KA.W.S., Amarathunga, P.A.B.H.

FACTORS AFFECTING THE ONLINE PURCHASING INTENTION OF
MOBILE PHONE ACCESSORIES OF MILLENNIALS IN KURUNEGALA
DISTRICT ..o 83

Nandasena, D.H.M.H.M., Dissanayake, D.M.T.D.

THE IMPACT OF FINANCIAL PERFORMANCE AND CONDITION ON THE
SHARE PRICE: EVIDENCE FROM FOOD, BEVERAGE & TOBACCO
COMPANIES LISTED IN SRI LANKA ..o 97

Dissanayake, D.M.S.N.B., Wanigasekara, W.A.D.KJ.

IMPACT ON INTERNAL CORPORATE GOVERNANCE ATTRIBUTES ON
FIRM'S VALUE RELEVANCE........commmmmmmsssssssssssssssssssssssssses 113

Charuni Jayathilaka, Emil Uduwalage, Oshani Mendis

Faculty of Business Studies and Finance, Wayamba University of Sri Lanka i | Pa ge



The Journal of ARSYM ISSN: 2756-9373
Volume: 2 Issue: 1, 2021

THE IMPACT OF GLASS CEILING ON EMPLOYEE PERFORMANCE OF
DIVISIONAL SECRETARIAT WOMEN EMPLOYEES IN KURUNEGALA
D 3 ) Y L 130

Kusumsiri, HW.U.L., Wijethunga, W.M.N.M.

IMPACT OF ENVIRONMENTAL MANAGEMENT ACCOUNTING (EMA)
PRACTICES ON FINANCIAL PERFORMANCE OF DOMESTIC LICENSED
COMMERCIAL BANKS IN SRI LANKA .....ccummmmmmmmmmmmsssssnsssssssssasasssssnns 147

Erandi, ].A.D.A, Jayasinghe, ].A.G.P.

THE IMPACT OF PERCEIVED ORGANIZATIONAL SUPPORT ON WOMEN
CAREER DEVELOPMENT WITH REFERENCE TO DIVISIONAL
SECRETARIATS IN KANDY DISTRICT ....cccosnmmmmmmmsmsmssssssssssssssssssssssssssans 164

Kumari, P.B.N.D., Wijethunga, W.M.N.M.

IMPACT OF MICROFINANCE ON FINANCIAL PERFORMANCE SMES:
WITH SPECIAL REFERENCE TO KURUNEGALA DISTRICT IN SRI LANKA

Sewwandhi, G.D.C.K., Kuruppuarachchi, Y.D.R.

Faculty of Business Studies and Finance, Wayamba University of Sri Lanka i | Pa ge



The Journal of ARSYM ISSN: 2756-9373
Volume: 2 Issue: 1, 2021

The Impact of Human Resource Accounting on the Firm
Performance; Evidence from Listed Companies in Sri
Lanka

Herath, H.M.D.K.K.}, Priyadarshani, W.A.N.?

12Department of Accountancy, Faculty of Business Studies and Finance, Wayamba
University of Sri Lanka
Ydamithriherath08@gmail.com, 2nadeesha@wyb.ac.lk

ABSTRACT

The influence of Human Resource Accounting practices on corporate
performance was the study's main concern. This study is based on secondary
data gathered from annual reports of listed businesses on the Colombo Stock
Exchange over two financial years, from 2019 to 2020, data was collected from
50 companies listed under 19 different sectors. Independent variable of the
study was the human resource accounting practice which was measured through
a Human Resource Accounting Disclosure Index (HRADI). Firm’s financial
performance and market performance were considered under firm performance.
Financial performance was measured through Return On Assets (ROA), Return
On Equity (ROE) and Earning Per Share (EPS) while the market value was
measured through market value of the shares and Tobin’s Q ratio. Statistical
package E -Views 8 was used to analyses the data. Findings of this research
revealed that there is a significant positive relationship between ROA and the
Human Recourse Accounting Disclosure Index indicating that human resource
accounting practices are positively impact on the firm financial performance.
However, there is no relationship between human resource accounting practices
and firm market performance. Findings of this study makes a significant
contribution while providing empirical evidences to the human resource
accounting literature which is limited in the Sri Lankan context.

Keywords: Financial Performance, Human Resource Accounting
Disclosure Index, Human Resource Accounting, Market
Performance,

1. INTRODUCTION

Human Resource Accounting (HRA) information of an organization is one of
the important factors to decision-makers in an era of a knowledge-based
economy. As a result, each organization takes a serious attempt to disclose its
HRA information to inside and outside decision-makers (Micah et al., 2012).
Organizational overall performance depended on the efficiency and
effectiveness of the human capital. Accordingly, it is important to retain
talented and skillful human assets in the organization. To retain talented
employees in the organization, they have to spend on human resources. But
without proper plan spending on human capital is worthless. Thus, Human
Resource Accounting is important to identify information about the cost and
value of the human resource.
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There are some empirical findings on human resource accounting. Omodero et
al. (2016) found that the positive effect of Personnel Benefit Costs on
Profitability affirms that progressive growth in Human Resource development
could have strong positive trade-off effects on the financial performance of
firms. However, Chathurika & De Silva (2019) found that the overall financial
performance and human resource accounting disclosure have a negative
relationship and the reason may be the lower level of practicing human resource
accounting. According to Chathurika & De Silva (2019) although there are
much research studies in accounting filed in Sri Lanka, there is a huge research
gap in human resource accounting field compared to the world. Therefore, the
objective of this study is to identify the impact of human resource accounting
on firms’ financial and market performance of Sri Lankan listed companies.
Human Resource Accounting Disclosure Index (HRADI) has been used to
measure the human resource accounting disclosures. Findings of the study will
help to enhance the knowledge of importance of the human resource accounting
regarding firm’s financial and market performance. Finally, it will lead to
motivate organizations to active participation and involvement in this field of
human resource accounting.

2. LITERATURE REVIEW
2.1 Theoretical Review

2.1.1 Agency Theory

According to agency theory, one of the most important responsibilities of
human resource accounting is to coordinate agents' remuneration with the needs
of the principal. The principal owner employs the agent or manager to provide
a service on behalf of the principal under a contract defining pay for
accomplishing desired objectives. The agent was given work by the principal
because the agent possesses specialized knowledge and abilities, and the
principal expects the agent to execute in a way that maximizes stockholder
wealth and satisfaction. On the other hand, management of other people's
money cannot be expected to protect it with the same zeal as the owner. Then,
if both partners are utility maximizers, there's a significant chance the agent will
not always act in the principal's best interests. It is assumed that the agent is
opportunistic and pursues personal interests that are unlikely to be identical to,
and frequently incompatible with, those of the principal. When the interests,
objectives, and risk preferences of agents and principals vary, the outcome is
the so-called agency problem, as well as the necessary expenditures to solve it,
which are referred to as agency costs. The agency dilemma arises because the
principal and the agent have opposed goals and the principal is unable to assess
if the agent has performed appropriately. Because the principal has imperfect
data with which to evaluate the agent, there is asymmetric information in this
scenario. In other words, the agent has far more information than the principal
regarding the principal's attributes, judgments, and actions, making it easier for
him to act in his interests at the expense of the investors (Vokic, 2016).

2.1.2. Concept of Human Resource Accounting
According to the American Accounting Association’s Committee on Human
Resource Accounting, Human Resource Accounting is nothing but “the process
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of identifying and measuring data related to human resource and
communicating this information to interested parties”. From this definition, we
could recognize that HRA is not only involved in the measurement of data
related to placement, training and development of employees but also involved
in the evaluation of the financial condition of people in an organization (Cherian
& Faroug, 2013).

Human Resource Accounting has three main roles; to provide organizations
with information about the cost and value of human resources, to provide a
framework to guide human resource decision making and to motivate decision-
makers to adopt a human resources perspective (Bullen , 2010). The historical
cost of human resources is the investment in human resources which has both
Revenue (expense) and Capital (asset) components. This cost may be classified
as Acquisition Cost; Training (Development) Cost; Welfare Cost; and Health
and Safety Costs. Except that the capital employed efficiency has a significantly
positive effect on the market value of firms, their empirical results failed to find
any strong association between the three-value added efficiency components
and the three dependent variables. Their empirical results, however, merit more
research on the role of intellectual capital in emerging economies, because
different technological advances across areas of emerging economies may have
different IC and firms’ market value implications for intellectual capital in
creating firm value and enhancing financial performance (Chen et al., 2005).

2.2 Empirical Review

Maditinos et al. (2011) investigated how intellectual capital affects a company's
market worth and financial performance using data of 96 Greek companies
listed in the Athens Stock Exchange (ASE) for the period 2006 to 2008.
Findings of the study confirms a statistically significant link between human
capital efficiency and financial performance. (Maditinos et al., 2011). Khan
(2021) investigated the iimpact of human resource accounting on organizations’
financial performance in the context of SMEs based on SME firms in Saudi
Arabia. Researcher has identified various elements of organizations' financial
aspects, such as human capital efficiency, organization profitability, return on
asset, and return on equity. Results has revealed that successful human resource
accounting implementation and practices result in significant positive changes
in financial performance of firms.

Michael (2013) comparatively analyzes the Human Resource Accounting
Disclosure Practices in Nigerian Financial Service and Manufacturing
companies. A human resource accounting disclosure index was developed. The
study found that banking companies’ human resource accounting disclosure
index is higher than manufacturing companies, however the difference is not
statistically significant. Furthermore, there is a positive relationship between
human resource accounting disclosure and the size of the organization. Oladele
et al. (2016) investigated the impact of human resource accounting disclosure
on the financial performance of selected Nigerian listed companies. An index
was used to measure the human resource accounting disclosure. Financial
performance was proxies by company profitability, firm size, financial
leverage, and industry type. Study's population consists of 188 manufacturing
and non-manufacturing firms listed in the Nigerian Stock Exchange. Study
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suggested that listed companies adopt a culture of capitalizing and disclosing
all human resource expenditures to increase their efficiency. Yetunde Sylvi et
al. (2019) analyzed the influence of human resource accounting on the
performance of Nigerian firms for the period 2012-2016. Results indicate that
both gross employee costs and training and development costs have a
significant positive impact on oil and gas company performance in Nigeria,
although health and safety costs have no significant impact on company
performance. This study concluded human resource accounting had a positive
significant impact on firms' performance and as a result of this research, it was
recommended that firms invest more in employee training and development and
that a unified standard for identifying and measuring human capital assets be
established.

3. METHODOLOGY

The study's main objective was to look into the impact of human resource
accounting disclosure on a company's financial and market performance.
Secondary data was gathered from the annual reports of the 50 companies listed
on the Colombo Stock Exchange over two years’ period from 2019 to 2020. An
index was used to measure the level of human resource accounting disclosures
which consists of 30 disclosure criteria. Each of these criteria are evaluated
independently and assign them 1 and O based on whether it is disclosed or not.
If given criteria disclosed successfully it received a score of 1 whereas if no
information relating to particular criteria, the undisclosed criteria get value 0.
Thereafter the index was calculated by the total score obtained by individual
firms multiply by 100 divides by the total score obtainable (Michael, 2013).
Return on the asset, return on equity, and earnings per share were used to assess
financial performance. Tobin's Q ratio and Share Price were used to assess
market performance. Descriptive analysis was performed to explain the variable
by displaying the mean, median, minimum and maximum values, as well as the
standard deviation of all dependent and independent variables. The influence of
human resource accounting on firm performance was then explored using
correlation and regression techniques. Using EVIEWS 8 statistical package and
Microsoft Excel collected data had been analyzed.

3.2 Conceptual Framework

The conceptual framework demonstrates the connection between the research's
primary variables. Human resource accounting was the independent variable
and financial performance and market performance were the dependent
variables. Financial performance was measured using Return on Asset (ROA),
Return on Equity (ROE), and Earnings per Share (EPS), whereas market
performance was examined using Tobin's Q and Share Price. Firm size is
considered as the control variable. The conceptual framework is illustrated as
follows;
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INDEPENDENT DEPENDENT
VARIABLE — VARIABLES
Human ) .
Resource Financial Performance
Accounting = ROA
= ROE
= EPS
CONTROL
VARIABLE Market Performance
=  Tobin’s Q

Firm Size ' = Share Price

Figure 1: Conceptual Framework
3.4 Hypotheses Development
The hypotheses used for the study are as follows;

Hi: There is a significant relationship between Human Resource Accounting
Disclosures and Return on Asset.

Hy: There is a significant relationship between Human Resource Accounting
Disclosures and Return on Equity

Hs: There is a significant relationship between Human Resource Accounting
Disclosures and Earnings per Share

Ha4: There is a significant relationship between Human Resource Accounting
Disclosures and Tobin’s Q

Hs: There is a significant relationship between Human Resource Accounting
Disclosures and Share Price.

3.5 Model development
Financial Performance = a + 8; HRADI + §,F SIZE + ¢

Market Value = a + B, HRADI + B,F SIZE + ¢
a = Intercept
B = Regression Correlation

HRADI = Human Resource Accounting Disclosure Index
F SIZE = Firm Size
€ = Error Term
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4. RESULTS AND DISCUSSION

The researcher primarily focuses on the impact of human resource accounting
disclosures and firm’s performance. Descriptive statistics, correlation analysis
and regression analysis were performed to achieve the research objectives.

4.1 Descriptive Statistics

In descriptive statistics method assist describe and comprehend the
characteristics of a certain data collection by providing summaries of the
sample and data measurements. The mean, median are instances of averages,
whereas standard deviation is an instance of variability metrics. Furthermore,
this descriptive result demonstrates an overall picture of data and information.

Table 1: Descriptive statistic

HRADI EPS ROA ROE Tobin’s Q Share price
Mean 0.653 27.670 0.008 0.018 1.444 439.780
Median 0.667 3.920 0.022 0.074 0.662 31.700
Maximum  0.933 999.170  0.243  0.629  18.509 14900.000
Minimum  0.300 -278.630 -1.693 -2.145 -0.068 1.800
Std. Dev. 0.131 125230 0.186 0.364 2.942 2096.427

The descriptive statistics of collected data was presented in table 1. Human
resource accounting index has a 30 percent minimum and a 93 percent
maximum. Furthermore, the minimum figure denotes the lowest level of
companies who have disclosed human resource information in their annual
reports. The maximum value is the greatest amount of human resource
accounting data that the company has disclosed. It means that the maximum
disclosure value among the 50 companies in the sample is 93 percent. And it
shows the average amount of human resource information 66%.

When considering other variables which can be identified as dependent
variables has provided an overall picture of the company’s data. In EPS, it
shows, the mean value of 27.668. The standard deviation is 125.229, according
to the data. The minimum value of -278.634 is the lowest EPS recorded within
the sample used in this study, while the maximum value of 999.170 represents
the highest value among the organizations. Maximum EPS can be determined
among the sample companies as the highest income per share. Furthermore, the
lowest EPS shows the EPS' lowest value. Based on the average amount of EPS
provided by all companies, which is based on statistical data, the average
amount of EPS is 3.92.

ROA can be identified as the second main dependent variable of this study. It
shows, the mean value of 0.008. The standard deviation of 0.186 and The
minimum value of -1.693 denotes the lowest ROA recorded within the sample
used in this study, while the maximum value of 0.243 indicates the highest
value among the firms. Maximum ROA can be determined among the sample
companies with a high return on assets. Furthermore, the smallest amount
indicates the ROA's minimum value. Based on the average amount of ROA
provided by all companies, which is based on statistical data, the average
amount of ROA is 0.022.
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The third dependent variable used to evaluate financial success in this study is
ROE, which has a mean value of 0.018. The standard deviation of this variable
is 0.364. This variable has a maximum value of 0.629. It means that the
maximum Return on Equity among out of 50 companies is 0.629. And a
minimum value of -2.145, which is a negative number. The average ROE is
0.074.

Tobin's Q, which has a mean value of 1.444, is another key dependent variable
used in this study to determine market success. The standard deviation of this
variable is 2.942. This variable's average is 0.662. This variable has a maximum
value of 18.508 and a minimum value of -0.068, which is a negative number.

The fifth one among the dependent variables is share price. It utilized in this
study to assess market success is share price, which has a mean value of
439.780. The value of this variable's standard deviation is 2096.427. It contains
an average value of 31.7000. The greatest value stated for this variable is
14900.00, and the minimum value stated for this variable is 1.800.

5.2 Correlation Analysis

Correlation Analysis is a statistical tool for determining whether or not two
variables/datasets have a link and how strong that relationship is. In the context
of market research, correlation analysis is used to examine quantitative data
collected through research methods such as surveys to determine whether there
are any noteworthy links, patterns, or trends between the two. Correlation
analysis is a technique for detecting trends in data sets. (Flexmr, 2019).

Table 2: Correlation Analysis

EPS ROA ROE Tobin’s Q share price  HRADI
EPS 1.000
ROA 0.146 1.000
ROE 0.080 0.153  1.000
Tobin’s Q  -0.034 0.108  0.053  1.000
Share price  0.136 0.019 0.026 0.102 1.000
HRADI 0.085 0.217  0.069  -0.157 -0.199 1.000

Table 2 represented that, the strength of the relationship between the dependent
and independent variables. In this study, HRADI was an independent variable
and other variables which are known as EPS, ROA, ROE, Tobin’s Q and share
price were dependent variables. Here HRADI and EPS represent 0.084
coefficient of correlation and it can be identified as a very weak positive
relationship between HRADI and EPS. The value of the correlation varies
between +1 and -1 in terms of the strength of the relationship. A value of 1 show
that the two variables are perfectly related. There EPS & HRADI have a value
less than 1. Because of that, it indicates a weak relationship. Furthermore, ROA
represents a 0.217 coefficient of correlation. It has shown a weak positive
correlation between HRADI and ROA. Whenever a variable rise, another one
generally increases as well, vice versa but in a shaky or unstable way. And also,
ROE represents a 0.069 coefficient of correlation and it also can be identified
as a very weak positive relationship between HRADI and ROE. Moreover,
Tobin’s Q ratio and share price represented -0.157, -0.199 correlation values
respectively and both values had shown a very weak negative relationship
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between Share price, Tobin’s Q HRADI. Because of that relationship between
two variables in which one variable increases as the other decreases, and vice
versa. But in a shaky or unstable way.

5.3 Regression Analysis

Regression analysis is a statistical method for determining the relationship
between variables that have a cause and effect relationship. The primary goal
of regression analysis is to examine the relationship between a dependent
variable and one independent variable and to create a linear relationship
equation between them. Because it not only but also explains the trend and
strength of a link, but also indicates the relationship's accidental effect (Uyanic
& Guler, 2013) In regression analysis, it shows a statistical relationship between
independent and dependent variables

5.3.1 Earning Per Share (EPS)
Table 3: Dependent variable EPS

Variable Coefficient Std. Error t-Statistic Prob.
C -408.356 133.148 -3.067 0.003
HRADI 44,995 92.262 0.488 0.627
F SIZE 17.260 5.328 3.239 0.002
R-squared 0.104 F-statistic 5.634
Adjusted R-squared 0.086 Prob(F-statistic) 0.005

EPS = -408.356 + 44.995 HRADI + 17.260 FSIZE + ¢

According to Table 3 indicates that The EPS has a t-statistic of 0.488, which is
lower than 2, and a probability of 0.627, which is more than 0.05. This suggests
that there is no significant relationship between human resource accounting
disclosure and EPS. Furthermore, a positive t-statistic indicates that there is a
positive association When HRADI increase ROE also increase and vice versa.
Furthermore, when considering firm size has shown a 3.239 t- statistic value
and it was greater than 2 and probability of 0.002, which is lower than 0.05.
This suggests that there is a significant relationship between firm size and EPS.
Furthermore, a positive t-statistic indicates that there is a positive association;
when FSIZE rises, so does EPS, and vice versa.

R squared value represents the explanatory power of independent variables and
dependent variables. In above table has shown, EPS change by 10% as a result
of HRADI.

5.3.2 Return on Assets (ROA)
Table 4: Dependent variable ROA

Variable Coefficient  Std. Error  t-Statistic Prob.
C -0.447 0.202 -2.210 0.030
HRADI 0.284 0.140 2.029 0.045
F SIZE 0.284 0.008 1.412 0.161
R-squared 0.066 F-statistic 3.446
Adjusted R-squared 0.047 Prob(F-statistic) 0.036

ROA =-0.447 + 0.284 HRADI + 0.284 FSIZE + ¢
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Table 4 indicates that the dependent variable which can be identified as ROA
describes 2.029 of t- statistic value and it was greater than 2 and, probability
0.045, which is lower than 0.05. This suggests that there is a significant
relationship between human resource accounting disclosure and ROA. Because
it was significant at probability value (0.05). Furthermore, a positive t-statistic
indicates that there is a positive association; when human resource accounting
disclosure rises, so does ROA, and vice versa. Furthermore, when considering
firm size has shown a 1.412 t- statistic value and it was lower than 2 and
probability of 0.161, which is greater than 0.05. This suggests that there is no
significant relationship between firm size and ROA. Furthermore, a positive t-
statistic indicates that there is a positive association; when FSIZE increase ROA
value also increase vice versa. This is the only significant variable that had been
a positive relationship between index and ROA, among other dependent
variables.

R squared value represents the explanatory power of independent variables and
dependent variables. In above table has shown, ROA changes by 6% as a result
of index.

5.3.3 Return on Equity (ROE)
Table 5: Dependent variable ROE

Variable Coefficient  Std. Error t-Statistic Prob.
C -0.064 0.408 -0.156 0.877
HRADI -0.064 0.283 0.686 0.494
F_SIZE -0.002 0.016 -0.118 0.907
R-squared 0.005 F-statistic 0.236
Adjusted R-squared  -0.016 Prob(F-statistic) 0.790

ROE = -0.064 - 0.064 HRADI - 0.002 FSIZE + ¢

According to the above table 5 indicates that The ROE has a t-statistic of 0.686,
which is lower than 2, and a probability of 0.494, which is more than 0.05. This
suggests that there is no significant relationship between human resource
accounting disclosure and ROE. Furthermore, a positive t-statistic indicates that
there is a positive association; when HRADI rises, so does ROE, and vice versa.
Furthermore, when considering firm size has shown -0.118 t- statistic value and
it was lower than 2 and probability of 0.907, which is greater than 0.05. This
suggests that there is no significant relationship between firm size and ROE.
Furthermore, a negative t-statistic indicates that there is a negative association;
when FSIZE increase, EPS decrease vice versa.

R squared value represents the explanatory power of independent variables and
dependent variables. In above table has shown, ROE changes by 5% as a result
of HRADI.

5.3.4 Share Price

Table 6 indicates that the dependent variable which can be identified as Share
Price describes -1.862 of t- statistic value and it was lower than 2 and,
probability 0.066 which is greater than 0.05. This suggests that there is no
significant relationship between human resource accounting disclosure and
Share price. Because it was not significant at p-value (0.05). Furthermore, a
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negative t-statistic indicates that there is a negative association; when HRADI
rises, so does not Share Price, and vice versa. Furthermore, when considering
firm size has shown a - 1.206 t- statistic value and it was lower than 2 and
probability of 0.231, which is greater than 0.05. This suggests that there is no
significant relationship between firm size and Share price. Furthermore, a
negative t-statistic indicates that there is a negative association; when FSIZE
increase, Share price decrease vice versa.

Table 6: Dependent variable Share Price

Variable Coefficient Std. Error t-Statistic  Prob.
C 4974.324 2290.483 2.172 0.032
HRADI -2954.637 1587.144 -1.862 0.066
F_SIZE -110.537 91.655 -1.206 0.231
R-squared 0.0540 F-statistic 2.767
Adjusted R-squared 0.0345 Prob(F-statistic) 0.068

Share Price = 4974.324 - 2954.637 HRADI - 110.537 FSIZE + ¢

R squared value represents the explanatory power of independent variables and
dependent variables. In above table has shown, Share Price change by 5% as a
result of HRADI.

5.3.5 Tobin’s Q ratio
Table 7: Dependent variable Tobin’s Q

Variable Coefficient  Std. Error  t-Statistic Prob.
C 1.572 3.254 0.483 0.630
HRADI -3.720 2.255 -1.650 0.102
F SIZE 0.098 0.130 0.750 0.455
R-squared 0.030 F-statistic 1.516
Adjusted R-squared 0.010 Prob(F-statistic) 0.225

Tobin’s Q = 1.572 -3.720 HRADI + 0.098 FSIZE + ¢

Table 7 indicates that the dependent variable which can be identified as Tobin’s
Q Ratio describes -1.650 of t- statistic value and it was lower than 2 and,
probability 0.102 which is greater than 0.05. This suggests that there is no
significant relationship between human resource accounting disclosure and
Tobin’s Q Ratio. Because it is not significant at p-value (0.05). Furthermore, a
negative t-statistic indicates that there is a negative association; when HRADI
rises, so does not Tobin’s Q and vice versa. Furthermore, when considering
firm size, has shown 0.750 t- statistic value and it was lower than 2 and
probability of 0.455, which is greater than 0.05. This suggests that there is no
significant relationship between firm size and Tobin’s Q. Furthermore, a
positive t-statistic indicates that there is a positive association; when FSIZE
rises, so does Tobin’s Q, and vice versa. R squared value represents the
explanatory power of independent variables and dependent variables. In above
table has shown, Tobin’s Q changes by 3% as a result of HRADI.
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6. CONCLUSION

The objective of the present study was to look into the impact of Human
Resource Disclosures procedures on a company's performance. The response to
this issue is that overall Human Recourse Accounting Disclosures and financial
performance have a significant positive relationship. Because the ROA and the
Human Recourse Accounting Disclosure Index have a strong positive
relationship. As a result, Human Recourse Accounting Disclosures have an
impact on the firm's financial performance. However, there is not any
significant relationship between HRA Disclosures and market value. As a
limitation this study had been used only 50 companies were listed in the CSE.
If more data is acquired from the CSE's listed companies, generalizability of
findings will increase. In addition, just two years were chosen for data
gathering. If the data collection is done over a longer period to ensure that
enough data is acquired to accurately determine the connection between
variables used in this study.
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